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1.0 Purpose of Report/Summary of Main Issues 

1.1 The purpose of this report is to seek agreement to a proposal that the Council becomes a 

champion of the #Not Just for Boys initiative.  

2.0 Recommendation 
 

2.1 The Committee is asked to: 

 Consider the contents of the report and agree to the Council becoming a #Not Just 

for Boys champion.  

3.0 
 

Main Report 
 

3.1 

 

 

 

 

 

3.2 
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3.4 

 

 

 

 

 

 

 

 

 

 

#Not Just for Boys is an initiative led by Women’s Tec to support young women and girls to 

enter and sustain employment in sectors where they are underrepresented. Statistics show 

that women and girls typically choose traditionally viewed career paths such as beauty or 

childcare, where salaries are lower, employment less secure and progression opportunities 

limited.  

 

A large part of the problem stems from the misconception that some jobs are “just for boys.” 

The #Not Just for Boys initiative is aimed at getting young females in schools to consider 

careers in the construction industry, in I.T. mechanics and manufacturing. The CEO of 

Women’s Tec attended the Women’s Steering Group on 3 February and has requested that 

the Council considers becoming a #Not Just for Boys champion.  

 

This initiative is fully aligned to the Council’s Gender Action Plan, in particular its aim to 

promote gender equality in employment within the Council and in the economy, across all 

sectors. The #Not Just for Boys Champions initiative is a strategic partnership between 

Women’s Tec and employers to create training opportunities and pathways for females in 

non-traditional sectors.  

 

An annual fee of £500 is required however the emphasis is on collaboration and support.  

Signing up to this initiative will require the Council to work with Women’s Tec to assist in a 

number of ways, for example: 

 Hosting taster sessions in areas such as joinery or painting and decorating  

 Hosting site visits  

 Speaking at careers events  

 Facilitating work experience placements 

 Donating unused equipment or materials. 

 

 

 



3.5 

 

 

 

 

 

 

 

 

 

3.6 

 

 

3.7 

 

Benefits for the Council would include: 

 Use of #Not Just for Boys Champion digital logo on website and social media  

 Promotion of Council apprenticeships and other suitable job opportunities where 

females are currently underrepresented in the Council  

 Promotion of the Council’s champion status on the Women’s Tec website and social 

media pages  

 

If agreed, Belfast would be the first council to sign up to the initiative.  

 

Financial and Resource Implications  

An annual fee of £500 is required which will be met from existing budgets.  

  

Equality or Good Relations Implications/Rural Needs Assessment 

Becoming a #Not Just for Boys champion will contribute to the aims of the Councils Gender 

Action Plan, and particularly our inclusive growth ambitions.  

4.0 Appendices – Documents Attached  

 None  
 

 


